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MIcCRrROCHIP

Memorandum of Understanding (MOU)
between
Naresuan University and Microchip Technology (Thailand) Co., Ltd.

This MOU is signed at Naresuan University on mfthb‘u?c"t ............. between the
2 parties: Naresuan University located at 99 Moo 9 Thapho Sub-District, Muang District, Phitsanulok
65000 by Professor Dr. Sujin Jinahyon, president, on behalf of Naresun University which is hereafter
called “University” and Microchip Technology (Thailand) Co., Ltd. located at 14 Moo 1 Wangtakian
Sub-District, Muang District, Chachoengsao 24000 by Mrs. Wanphen Lertapirak, senior director of
the Human Resources Department, on behalf of Microchip Technology (Thailand) Co., Ltd. which
is hereafter called “Company.”

The University and the Company agree to specify the agreement as follows:

1. Purpose of the agreement

1) To encourage learning processes in order to develop and enhance engineering
students of Naresuan University as well as both parties’ personnel.

2) To encourage by providing scholarships to bachelor’ s degree students.

2. Extent and procedure

1) Exchange students and personnel in order to convey experience and knowledge and
be the workshop for the students in the field associated with the company’s industry
in various aspects, e.g., offering a student trainee program and company visits as
well as academic lectures and professional experience.

2) Enroll and select the students who lack ability to pay tuition fees but have
satisfactory grades with satisfactory behavior. The qualified students are required to
comply with the company’s scholarship agreement.

3. Roles and responsibilities of both parties

University

1) Coordinate with the company on conducting activities to achieve ultimate benefits
for both parties.
2) Select qualified students to be granted scholarships.
3) Campaign to invite new graduates to work with the Company and its
subsidiary/branches.
Company

1) Coordinate with the university on the new graduate enrollment process and job
interviews.

2) Accept scholarship students, who are selected by the University and the Company, to
gain experience and skills through working in sections, departments, and the
company’s subsidiary/branches during the end of semester and after graduation.

3) Provide concerned personnel to support activities to achieve ultimate benefits for both
parties.

4. The Memorandum of Understanding is a mutual agreement to proceed to
the next steps. Both parties and/or the assigned coordinators will mutually
specify the arrangements under this MOU following laws and regulations of the
two parties.
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5. This Memorandum of Understanding lasts 5 years starting from the day of signing. Any
change or period extension on this MOU can be requested by either party with prior notice at least
30 days.

Any additions, changes, or extentions of cooperation can be done as appropriate with mutual
agreement in an appendix to this MOU.

The cancellation of the MOU can be done by giving notice of one party to the other party
and will be effective 30 days after the other party is informed.

In case there is any suppression or cancellation of the MOU, on going agreements are deemed
to continue until completion.

This MOU is made in 2 copies which include the same content.

It has been read by both parties before signing in front of witnesses, and a copy is kept by

each party.

(Prof. Dr. Sujin Jinahyon) (Mrs. Wanphen Lertapirak)

President of Naresuan University Senior Director

Human Resources Department
Microchip Technology (Thailand) Co., Ltd

,;7 P 4 ) /
(o —
A~ \‘/ o (q%/
45 ki e ST AR AR ARS S WINESS et Witness
(Assoc. Prof. Dr. Sarintip Tantanee) (Mr. Santhaphol Yensoung)

Dean of Engineering Senior Manager

Naresuan University Human Resources Department



